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Article I 


DEFINITIONS 

A. The term -Board- shall Include its officers and agents The Board agrees not to negotiate 
r^o°S“ ,hW ,H#t d “ i9nflted “ ^ ^-e-mentior^. I the 

1 Tn*?r,U erm '* dminil1r ° fi= f sha " include «* Superintendent of Schools. Principals. Supervisor 

srssar * s ~ sth “' ^ 

fmol^TJ ' ,e ° Ch !? r r ' nurse(sy when used ^nafter In this agreement shall refer to all 
uni? as above denned ^ emp,0yee 0r 9 Cnilatl " *» b-»«"9 or negotiating 

aarent^r J""^*"** * defined “ S P° U “. ««**". brothers and sisters, and c!so 
parents and grandparents of employee or of the spouse 


E. Grievance (see XV 8 I) 


LJJ I*,? ‘ d T rdentS ‘ “ UStd herei ' 1 Sha!l fae dee ™ d ♦<» ndude a spouse and any natural or 
adopted children of cry member of the Association 


Article II 

RECOGNITION 

r ™“; d h “ r£ by recognises the Little Ferry Education Association as the exclusive bargaining 
represen tative far all certified teaching personnel (Including nurses) under contract, but excluding 

operating 'trnplcyees CU " Ve ° dminiitrotion <*“ <*«*) office, clerical and maintenance and 


Article HI 


MANAGEMENT RIGHTS 

The Board on its own behalf and on behalf of the electors of the district, hereby retains and 

e^fTL ° U t f ' mth ,° Ut llm ' ta,i0n ■ a " p0wers - ri 9 hts - ouf bority, duties and responsibilities 

UriW^, "r'lT? ' f by the ,<WS ° nd Con * titution of ^ State of New Jersey and of the 

Urnted States, including but without limiting the generelity of the foregoing, the right: V 

orooertiI<n h H% eJt T; U,iVe 7 , ’ 09Cment ond administrative control of the school system and Its 
properties and facilities, and the activities of its employees; 
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0. To hire all employees subject to the provisions of lew. determine their qualifications the 
conditions for their continued employment, their dismissal or demotion; and promote and transfer 
oil such employees, 

c. To establish grades and courses of instruction, including special programs, and to provide 
for athletic, recreational and social events for students, as deemed necessary or odvisoble by the 
Board; 7 


To decide upon the means and methods of instruction, the selection of textbooks and other 
teaching materials, and the use of teaching olds of every kind and nature; 

E To determine class schedules, the hours of instruction, and the duties, responsibilities ond 
assignments of teachers and other employees with respect thereto, and non-teoching activities, and 
the terms and conditions of employment. 

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the 
Board, the adoption of policies, rules, regulations ond practices in furtherance thereof end the use 
of judgment ond discretion in connection therewith shell be limited only by the specific and express 
terms of this Agreement, as permitted by the Constitution and Laws of the State of New Jersey 
end the Constitution and Laws of the United States, and provided further that such limitations ore 
in conformity with such laws. 

Nothing contained herein shall be considered to deny or restrict the Board of its rights, 
responsibilities and authority under cry national, state, county, district, or local laws or regulations 
os they pertain to education. 


Article IV 


LUNCH HOUR SUPERVISION and LUNCH PERIOD 

A. The Board of Education will solicit applications from the staff in erder to select one (1) 
staff member to be in charge of lunchroom supervision in each school 

B. The teacher/nurse will be ass:sted in lunchroom duties and lunch hour playground 
supervision by aides. These aides will be dYectly responsible to the teocher/n.rse in charge This 
teacher/nurse shall be stationed In and around the school building in order to discharge his/her 
legal obligations as directed by the Administration. 


The teacher/nurse in charge shall continue to be compensated as follows 

1) For the school year 2010/11 2016/17 $3878 634305 00 

2) For the school year 3 011/12 — 2017/18 $3-987 434405 DO 

3) For the school year 20*82018/43— 19 $4514.00 


D. Teacher/nurse absences from duty beginning with the sixth (6"') absence shall result in a 
deduction of fifteen ($1500) dollars per day. 
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t 1h *'* achtr '™™ in char 9 e '• a replacement will be assigned from the staff 

(or substitute if the teaeher/nurse is absent) on a rotating basis in accordance with established 
policy on file dated February 2.1902 

shared ^ f** 0t ° f fft “" <* l900 > dollars P* r amount will be 

shared among the teachcrs/m/rses if more than one (I) is assigned. 

G Teachers/nurses shall have ore (0 cerlc d far lurch, which shall he a of c^.-f... 

gSl ^rutes. eo ^u e -t , have fifty (CC; m:rutes-f , > i ^h- 

^ 1 !r J ?' b t J ‘^ n u t»-ct th ' rty(53} minutes. The d:ffese r .ee b etween fifl . f r. pt 

m-riutes a-.a t r ,e ac».si '. - .eh parl t d shell y,. Wmt .,i„ : . Trnrr . ||:r . ^ - / 

edd.ti:.-,il »repirst'«« t im e aha tt- b e a' i' en in minimum sf t w enty (2C - ) m i- .jte blith.s. 


Article V 

ASSOCIATION RIGHTS AND PRIVILEGES 
A. Use of 5choc! Buildings 

The Associotion. through its duly oppointed representative, shall hove the right to reguest 
use of school buildings at reasonable times for meetings The Princ pal of the building sholl receive 
requests at least forty-eight (48) hours prior to the proposed meeting if possible, and sholl grcr.t 
reasonable requests where poss.bte, if there is not o scheduling conflict. 

B The Associotion sholl have use of a bulletin board in the faculty lounge of each building. 

The Associotion shell have the right to use teachers'/nurses' moilboxes to distribute 
material dealing with the proper and legitimate bus ness of the Associotion 


Article VI 

PROFESSIONAL DEVELOPMENT 

The Board will consult with staff before odopting any change In educational matters such as 
possible me, ^ S ' teXtS ' curricu,a ' in -«<-vi« workshops, conferences, programs etc., wherever 

The Board agrees to pay the full cost of tuition and other reasonable expenses (including fees 
lodging, meals, and/or transportation) incurred in connection with any courses, workshops, sem nars' 
conferences, in-service training sessions, or other such sessions which a teaeher/nurse is required 
and/or requested by the Administration to teke. 

The Board agrees to expend up to five hundred ($500.00) dollars per contract year to purchose 
boote, equipment and/or other educotion resource materials. Such expenditures sholl be requested 
by the Association to the Superintendent prior to April 1" of each year. The Board shall provide 
o equate space for housing said books and materials in convenient ond readily accessible locations 
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Experimentation 


(1) At the Boarrfs discretion, the Association may be cal ed upon to aid the Board in providing 
e er instruction. The Board welcomes Association participation in all aspects of strengthening 
he education program to meet the needs of the students, the schools and the community. 

(2) The Association may participate in any aspect of any experimental or other project or 

“'l t T*' a, ’ a,l . on lha " intMe ' but wT be Iwited to, all phases of proposals, inquiry, 
study, research, deliberations, recommendations, implementation, and adoption. Any aspect of on 
expenmento program which would affect the terms and conditions of teacher/nurse employment 
shall be negotiated with the Association before implementation. 

Article VII 


PROFESSIONAL INCENTIVE PROGRAM 

a The purpose of the Professional Incentive Program is to enable teachers ond nurses to meet 
tne requirements for advanced standing on the solary guide through activities that will best serve 
their needs os tecchers and nurses. 


8 All equivalency credit Activities shall be submitted to the Superintendent and be subject to 
the final approval of the Board of Education A written application must be completed on the 
appropriate reguest form which may be obtained from the Principal of each building 

Equivalency credit may be granted for courses, workshops, and in-service programs 
sponsored or opproved by the Board of Education, Institutions of higher learning or other 
professional organizations. 


D , l- «_ 6q r alenCy crcdits shaN be panted upon receipt of certified transcripts from institutions 
of higher lecrnmg or certificates of attendance from in-service courses. 

6. Credits 


1. College graduate undertaken at any accredited college or university shall have the credits 
determined by the specific institution of higher learning. 

2. The credits for Bergen County Education Association sponsored or approved workshops shall 
be determined by the total number of hours, i.e.: 


12 hours equals: l Credit 

24 hours equals: 2 Credits, etc. 


The credits for any in-service programs sponsored or 
determined by the total number of hours, i.e.: 


approved by the Board shall be 


12 hours equals: 1 Credit 

24 hours equals: 2 Credits, etc. 
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i *" y . °' curol * l ®tion of fifteen (15) credit, submitted by 0 teacher or nurse to meet 
e<jui ements for advanced standing on the salory guide must consist of ten (10) credits earned in 
graduate study in an accredited college or university. 

Incentiw'progrffit^for any tu^tl'onfees incurred ty the teachiTupToTmaxl^m ofT* Professional 

2 CI 22 Q|g/g^f^ 2 Qi 9 school year 352 37 

£i£S£t that no more than the following amounts shall be spent in total by the Board in any one (1) 
academic year for tuition reimbursement: n any one lij 


Be se - Veer e nd - 3 .2016£/e3i4- 2017 school year 
SQH 20I7 /2033- 2Q18 school year 
2012 201S/ gQf4-20ig^schnnl year 


_$lfr6 S B 9 2 11,473 66 


$ff n S 3.E W .473.6S 
$11,473.66 


O^ober T-W rTv T ' r ‘ CUrrtd fop eredit 0Ctivi »Y sho " be ".ade on or before 

befoT L 'J I T fCCS lr T red ° rir9 ,ht Pr “ edin 9 September through June and on or 

Reimburs^lnt ,hn1l°K T< I*” durin 9 ,he P re “ di "9 ™y through September. 

,. , ' cn J sho be opphed toward the maximum reimbursement allowed for the fiscal year in 

which incurred; provided that. Y 

o The course or equivalent was opproved by the Board end satisfactorily 
completed by the teacher wi:h o erode cf ‘5* cf better 

b The teacher remains in the employ of the Board. 

2 Reimbursement for tuition fees incurred for non-credit octlvity shall be mode upon 
su mission to and opprova) by the Board Reimbursement for nan-credit activity shall be applied 
toward the maximum reimbursement for the fiscal year in which the expense was incurred. 

ln-serv.ee training will be voluntary if outside of the teacher's normal workday If in- 
servtce training extends beyond a regular workday, o teacher will be compensated on o pro-rata 

SESXK- °r s ° nd SB P- heur for the Base Year and 

thTSlmn . iTT year ' ,h J rt r three * ° nd 22/100 Cen,S 34 061 per hour for 

2018«mo « ! | H ^ ° R r+Y ‘ W d(>llars ond 06/100 « n,s ($34.06) per hour for the 
/2019 school year for each additional hour required beyond the normal workday If the in- 

"T °" are f'°r»orMoy. compensation will be sixty-four dollars and 64/100 cents 
, 0 “ e Y “ r and ^SOIi/SOlZl school year, sixty-six dollars ond 

5/1 T,Ti per day for the ^MlZ/ZOlte school year, and sixty-eight dollars 

and 11/100 cents ($68.11) per day for the 30122211/20123 school year Notwithstanding anything 

T Tl rary 1 r ,Cle (6) ' teacherI ihal1 not •«**« compensation for in-service workshops 
provided the workshops qualify towards a teacher's required 100 hours of teocher's credit. 
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Article VUI 


A. 6enerol Policy 


temporary absences and leaves 


i , . Unde . r “ c ' raj mstonces shot', ony teocher or nurse be absent from school without the 

slhTlf?' ° f tHe S . upermtendem ' s 0ff ice - Notification shall take place prior to the opening of the 
school day m oceordonce with procedures set forth in the Administrative Manual ^ 
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. . Abs * n “ s f ° r P ersono1 i,|n «* sh °» be allowed and shall include full pay for eleven (11) school 

days in each School year. The unused doys may be accumulated beginnirg from the Sate of the 
current continuous employment by the Board, to be available in case of persona illness in 

SrdudVt m ne T ’ £Urrent e0n, ™° US «* •" ^is subgraph 

2 lecie 3 ,1 le °' ,e prOV ‘ ded ,here is 0 re,u ™ to work Immediately at the end of 

■ , W V Tu^" 9 °" e9ed 0bUS “ ° f !iCk le0Ve - prior ,0 0 decision b*ing made by the Board the 
md "dual will be given an opportunity to respond and have a right to representation. 

c. Illness in Family 

Wh f re PerS ° r , 0l ,f r “ er ' c e at horne is advisable because of serious illness in the immedate 

SfL^7 r *°" ’r 0 ,, enti ed t0 fr0m 0ne (,) ,0 five (5) d °y* lMve p* r contract year, the 
o (2) days at full pay ard the three (3) remaining days at one-half (1/2) pay Leave granted 

SKST ^ SUb ' POra9r ° ph are odd,tion ,0 *V leave gronted under sub-porogr^ph (b) 


D. Depth in the Immediate Family 


l. A maximum of four (4) days without loss of pay will be allowed for absence due to death in 
the immediate family The four (4) doys shall be reduced by any Intervening non-school doy(s). for 

shal'l'be a!^ ^ ^ ‘cu^m ° n ° Frid<Iy ’ ,hat d0y ar,d the imf:,ediate| y following Monday 

shall be allowed with pay. Should on additional day be needed, use of a personal day will be allowed 

p n notice of Administration ond the required notice time of the personal dey will be waived 

Leave beyond the five (5) day period may be allowed on one-half (1/2) pay at the discretion of the 


2 a- . ,he . l eve " t of ,he dea,h °f employees or spouse's uncle, ount. or relotive not in the 
immediate family, there shall be allowed o one (1) day absence without loss of pay. 


E. Quarantine 


Absences due to quarantine on account of a 
due to personal illness, shall be allowed with pay. 


contagious disease, when such quarantine Is not 
A certificate from the health officer of the 
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community or a school physician shall be filed with 
quarantine under this section. 


the Superintendent of ell absences due to 


F. Court Subpoena 

Absence retired by subpoena shall be allowed for one (I) school day with pay Additionol 
ofoneha'lf nJt\T by Subpoena ond <*>eumented t0 »he satisfaction of the Boord may be allowed 
h iltt ( ) ^ If ? ,e<Kher ° r " Urie ij 0 *> ° »*. other than os o defendant To 

9 . .. 3ln 9 03 0 result of school duties, absences from school as a result thereof sha'I be 
granted in accordance with the section on Personal Leave 


G Personal Leave 

. Mp . A moximu ™ ° f three (3) school days per yeor shall be allowed with pay for discharoe of 

31,1 ^ kt ^ u ,y ' bUSinMS - IC9d ° nd rtU9 ‘° US *'«pon I ib.liti«. and professional 
assoc.at.on respontibibt.es that cannot be handled outside of regular work hours, or for other 

personal eminences. At (cost three (3) doy s - r s tice dcvs' notice in writing shall be g-ven through 

blecir; on s y *«rr**- except fcr eme ^ a, ‘ ££2es 

i f ™! , Superintendent s approval One (1) unused personal day may be accumulated 
H. Inclement Weather 

dutv *I h00lS Cre ° Pen fBr pupilj *" ineltment W “ ther - teachers and nurses shall report for 

duty. If a teacher or nurse cannot report because of inclement weather, a deto led explanation In 

rr fh r TTT V he Superlr,e " dwf « ^ w i* sought for such absence Payment 
for such obsence shall be at the discretion of the Boord. X 

2. It It is necessary for an employee to be absent or late, he/she must notify the school at the 
earliest practicable time before he/she is scheduled to report to work. 

'' 1 ITTTaT TT Und * r ° ny Pr ° ViSi0n ° f the P ara 9 ra Ph entitled Temporary 

Absences and Leaves shall be non-cumulative except where otherwise expressly provided 

J Professional Visitation froy* 

ottendino P n«r° ™ 3 ,e ° Ve ""L U pCrmitted for the P ur P° s « visiting other schools or 
ending meetings or conferences of an educational noture. This will be allowed with no loss of 

zisz&rr rr has b “ n sub * i,,ed ° nd ° pproved * »££ 

beTubmmld h P uf T ° appr0Ve ° r d4 " y SUch r ^ ues,s * report (in duplicate) must 

lltoln y SU r ,0 bUildln9 Pri " Cipal Within ,en ( 10 > d °ys subsequent to such 
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Article IX 


EXTENDED LEAVES OF ABSENCES 

A. Moternitv/Potcrnitv Leave 

1. A maternity/paternity leave up to o maximum of twenty-four (24) calendar months without 
pay may be granted to all tenured teachers and nurses provided such leave is requested in writing. 

2 . The Superintendent of Schools shall be notified as soon as It is known that such leave will 
be necessary but not more than thirty (30) days after confirmation of pregnancy. 

3. The Board shall not remove any teocher/nurse from her duties during pregnancy unless the 

teocher/nurse cannot produce a certificate form her physician that she is medically able to 
continue teaching. 1 

4. All benefits to which a teocher/nurse was entitled at the time of his/her leave of absence 
eommenced, mduding unused accumulated sick leave, personal leave, ond credits toward scbbatical 
eligibility, shall be restored to him/her upon his/her return, and ht/she shall be assigned to the 
seme position which he/she held at the time said leave commenced, if available, or if not, to a 
substantially equivalent position. 

5. All extensions or renewals of leaves shall be applied for in writing and if granted shall be 
granted in writing 

6. A teacher/nurse with tenure, when granted leave, shall return to his/her duties os of a 
September l* date, preceded by return notice by April l n . 

B Personal Health and Family Hardship 

A leave up to a maximum of twelve (12) calendar months without pay may be granted to all 
teachers and nurses by the Board upon the recommendation of the Superintendent. An application 
for such leave for restoration of health or alleviation of personal or family hardship shall be mode 
n writing to the Superintendent. Benefits to which o teocher/nurse was entitled at the time said 
eeve commenced, including unused accumulated sick leave, personal leave, and credit toward 
sabbatical eligibility, shall be restored upon return, and the teacher/nurse may be assigned to the 
same position which the person held at the time said leave commerced, if available (ond if in the 
best interest of the Board to effect such placement). 

C. Sabbatical Leave 

1 . Requests for scbbatical leave shall be filed with Ihe Superintendent in writing on forms 
furnished by him/her no later then November 1" of the year immediately preceding the 
school yeor for which the sabbatical leave is requested. 

2. Not more than two (2) teachers /nurses of the staff will be granted a scbbatical leave in any 

one (i) yeor. 1 
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3 Sabbatical leave for study - All teachers/rurses holding appropriate certificates who have 
served satwfactorily for a period of at least seven (7) years in little Ferry may be granted, 
at three-quarter (3/4) pay, a leave of cbsence for appropriate study for either ore-half 
(1/2) of a school year or for a full school year. The teocher granted such leave shall be 
required to contract with the Board to serve the little Ferry system for three (3) years 
after the expiration of such leave If circumstances prevent such teacher from fulfilling 
the obligation to serve the Board for such three (3) year period, such teacher shall 
re mburse the Board in direct proportion for the unfilled time unless such teacher is 
incapacitated, hod been discharged, or has been released for good and sufficient reason by 
the Board from this obligation. (For example, if only one year has been served following 
sabbatical leave, such leacher would reimburse the Board two-thirds (2/3) of the omount 
paid such teacher during the sabbatical leave.) The following act.vities shall be considered 
appropriate studyi 

a Formal groduate study (verified). A minimum of fifteen (15) points or cred ts per semester 
in the individual's own field or work reloted to that field The Superintendent shall exercise 
discretionary powers of cpproval. 

b, Writing o doctoral Shejaf- lthesis f verifiedY 

c Schedule of study and travel planned in consultation with the Superintendent. 

A. Upon return from sabbatical leave, a teacher/nurse shall be ploced on the salary schedule at 
the level which he/she would have achieved had he/she remained actively employed in the system 
during the period of his/her absence. 

3. No more than one (1) sabbatical leave for study may be taken by any one teccher/nurse in 
any four (4) year period. 

6 . Service on sabbatical leave shall count as active teoching service for the purpose of 
retirement, and contributions to the Teachers' Pension Fund of the State of New Jersey shall be 
continued. 

7. Payments for health insurance, contributory life insurance, credit union and/or other items 
as authorized by the teacher/nurse shall also be continued while said teacher/nurse is on sabbatical 
leave. 

8 . The professional employee to whom the sabbatical leave is granted shot! accept the 
responsibility for providing evidence (transcript or comparable document) that the purpose of the 
leave is being fulfilled, bearing in mind that an ethical relationship exists between the recipient and 
the Superintendent of Schools and the Little Ferry Board of Education. If the Superintendent of 
Schools is convinced that the professional employee on sabbatical leave is not fulfilling the purpose 
of the leave, he/she shall, after conferences with the employee, report this fact to the Board of 
Education and the Board may terminate said leave. However, the employee may reguest a hearing 
with the Board before final action is taken. 

9. If the professional employee on sabbatical leave shall ascertain that she is pregnant, she 
shall immediately report this fact to the Superintendent of Schools and shall be transferred from 
sabbatical leave to maternity leave of absence. 
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* ■ ,n W r t u ten ir : ,e ? t t0 re,ur " from sabbtrt '“ ; cnc * maternity leave* mo *t be given on or before 

April 1 of the school year beginning on September 1**. 


Article X 

hospitalization and health benefits 


A Hospitolizotion ond Health Benefits 

The Board will pay the cost of hospitalization ond health benefits as provided for in the New 
Jersey School Employee Health Benefit Plan (SEHBP) for members of the Association ond their 
™ fru n,S ' SUt ^ CCt t0 employce contribution* towards such benefits at the rates set forth in P.L 


B. Dentpl Pfan 

the Board will pay the full cost of the Delta Dental Service of New Jersey presently in effect for 
all members of the Association ond their dependents. Coverage shall be In the 70/30 ratio 
Coveroge shall be for employees with twenty (20) or more hour* 

C. Optical 


1. The formula shall be thet the Bc:-a ccrees to estab’ish a fund c-rudlv « nf Seata-bc.- > 
gf eyh yea" , . The total cf which shell be ere hundred fifty (S150 00) dollars times the rubber c£ 
t e:cher ? /rurses . y.-fru;h gym will . be used ei ther to continue the exstira seif-irsurarce r.lnr. nr 
gu r c hyse , cr cpticel irsur ance Policy fqr Bocrd t-.zhvets covered hv th is Aoreemert C r.d the r 
dependents: --*-~ 
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2. The Board of Education will pay each teaeher/nurse who submits a voucher the amount of 
such voucher up to $150.00; 

3 ' j ^ Sh ° U,d the fuN * Um 0,locatel, ' not u e*per.ded by (2) above, the s-.m remaining shall be 
expen ed by paying 50/ o of the sums remaining unpaid as evidenced by the submitted voucher or 
vouchers to the extent that monies are available; 

4 That if monies still remain unexpended, same shall inure to the benefit of the district; 

5 That the Pre*ident of the Association by July 30 ,h In eoch year shall be given a statement 
of monies expended, showing the nome of eoch recipient and the amount paid 


Article XI 

SALARY 
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T bC ;0mpcRSO,ed in <“•"»«« with the Salary Guides attached 

hereto os Schedu It A. New employees shall be placed on the Guide on o Step Level no higher than 
those teachers in Little Ferry with comparable experience. 9 

Ef fective July 1. 2016. the base salaries of the Associate shall be increased by 2,357. 
Effective Ju y l, 2017. the base sa'aries of the Association shell be increased by 2.40% 
Effective July l, 20X8, the base salaries of the Association sha l be Increased by 2.40% 

B. .Extracurricular Activities Compensation 

Teochers and nurses shall be compensated in accordance with Schedule 8 

C. It sho'l be dearly understood by the parties hereto that the salary schedules do not 

orrthJ^ 0,1 ® jtomatlc so'ory increase The Board reserves the right to withhold for inefficiency 

Bo^d w sh ,V° U * e ' u ernf,l0ymem ' od J«tment and longevity increments. In the event7he 

d wishes to exercise such o nght, it does hereby agree to follow this procedure; 

to theSupennt£r ' dent ° f 5chocls decid « 10 submt a recommendation to the Board 

l!thhlw „ °f S ° ary tment - the e,np ' oyec ,0 be so de P™* d sha " be put on notice of this 
withholding of salary increment by Way 15'" of the year preceding the sehool year. 

2. The Board w.ll notify the employee of his/her rght to address the Board with 
incremlnf ° n " Ch ° ite ^ ,0 fiM, ‘ M,ion of P ro P osed °=tion ♦« withhold a salary 


3. The Board will not take necessary forma! action until such a dote subsequent to the above 
meeting. 

,1 ” * he “f 10 " 0f tHe ^ ,S t0 Wi,hh ° !d 00 incr « ne "». " shall, within then (10) days, give 
written notice of such action to the employee concerned * 

Administr* 5 rc P risols of on / p,nd shaM be token by the Board or by any member of the 

diTonated bv the\ 7 7 "'*** ** !* ° P ° r,y lnt « re,t - bu Iding representative 

des^gna^ed by the teachers/nurses. any member of the PR. 4 R Committee -{Association's 

bZZZTJl 7 ° R:9htl and Res P° Mibi,iti «)- ony Other participant in hL procedure 

by reason of such participation. Y 

nature ZfTTT/', “ n, '" UniCatio, “- ^ d “'^ with the processing of a hear.ng of this 

paints “ SePCr<,te °" d Sh “" ^ b£ kept ,he per,onrel « e of ar T of the 

:J, tlTlr:* 1 he0nn9S Under ,hl1 pr ° Cedure ihQil be £onduc,ed in public and shall 


0 Teachers shall be paid in twenty (20) equal semi-monthly installments during the school year. 








Article XU 


longevity pay 

to °/'r 9 ' ,errn tenure - thE of Edu “ fi °" will grant a longevity payment 

man^r ° f A * SOC,otion for iervice in Little Ferry Public Schools in the folLing 


1. Members currently receiving the percentage increase based upon base pay (15 
IZ* V ~ th %; 20 V T 5 ; 4%; 25 yearS * 5% - 30 * Mrs * ‘ho" con tinue to 
guidT th ° m0Unt h€y reCt,VC ba5ed 0n thc 2010 ’ 2011 (*•«* y car ) salary 

2. For-*e July 1, 2010 - June 30. 20U. those members who would have gotten a 
longevity pay percentoge for the first time or woud have increased the 
longevity pay percentage, will do so 

3 Members receiving the longevity in A-l above shall rema n at that amount with 
ro increase, except for the fo lowing. 

o It a member, who receives a percentage increase, would rece ve a higher 
amount based upon the years of service, than the dollar amounts !,sted 
below, they shall rece ve that higher amount added to their bcse pay 

4 All members not covered by A-l or A-2 shall receive longevity pay as follows 


Years of Service 
15 
20 
25 
30 


Dollar Amounts 
$1,375.00 
$2,000.00 
$2,500.00 
$3,000.00 


.Article XIII 

DEDUCTIONS FROM SALARY 


A. Dues Deductions 

F ° 9r * eS t0 deduct fr °* ,he of its teachers and nurses dues for the little 

Association" or" “Tl 

“edutt 7sZT Qnd V0lUnt0rHy «*»"*» the Bo - d to n d«Tet Such 

52 14 15 9e) the m0n " er 5et fmh in <*#”• Public Low, of 1969 (N.J.S.A 


B * Summer Pay Plan 
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Each teacher/nurse may individually elect to have ten (107.) percent of his/her gross monthly 
salary deducted and transferred tc o local finance! institution Request for some must be made to 
the Board Secretary/School Bus ness Administrator prior to the beginning of the school year, i.e 
September These funds which will be deducted from the participants' twenty semi-monthly salary 
payments are to be collectively transferred to a local financial institution on a monthly basis. A 
passbook shall be issued to each individual participating in the program thereby giving him/her 
control over his/her awn funds 


Article XIV 
AGENCY SHOP 


A Purpose of Fee 

If o teachcr/r.urse does rot become o member of the Association during any membership year 
(i e , from September 1 to the following August 31) which Is covered in whole or in part by this 
Agreement, said employee will be required to pay a representation fee to the Association for that 
membership year to offset the costs of serv ces rendered by the Association as majority 
representative 


B Amount of Fee 


Prior to the beginning of each membership year, the Assoc ation will notify the Beard in writing 
of the amount of the regular membership dues, initiation fees and assessments charged by the 
Association to its own members for that membership year. The representation fee to be pc,d by 
non-members will be no greater than the maximum allowed by law. 

C Deduction ond Transmission of Fee 

The Board agrees to deduct from the salary of any teccher who is not a member of the 
Association for the current membership year the full amount of the representation fee set forth in 
Section B above and promptly will transmit the amount so deducted to the Association. 

The Board agrees to deduct the representation fee in equal installments, as nearly as possible, 
from the paychecks paid to each teacher during the remainder of the membersh : p year In question* 
The deductions will begin thirty (30) days after the teacher begins his or her employment in a 
bargaining unit position. 

0. Termination of Employment 

If a teacher/nurse who is required to pay a representation fee terminates his or her 
employment with the Board before the Association has received the full amount of the 
representation fee to which it is entitled under this Article, the Board will deduct the unpaid 
portion of the fee from the last paycheck paid to said teacher during the membership year in 
question and promptly forward same to the Association. 
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E. 


Mechanics 


Except as otherwise provided in this Article, the mechanics for the deduction of representation 
fees and the tronsmisson of such fees to the Association will, as nearly as possible, be the some as 
those used for the deduction and tronsmisson of regular membership dues to the Association 

F. Indemnification 

Trie Association shal indemnify, defend and save the Board hornless ogainst any and oil claims 
demands, suits or other forms of liability that shall or se out of or by rtason of action taken by the 
Beard in re rnnee upon fair share and/or agency fee information furnished by the Association or its 
representatives. 


Article XV 

GRIEVANCE PROCEDURE 


A. Po’iCV 

To promote to the highest possible degree, harmonious employer-employee relations, .t is 
necesscry that procedure to resolve grievances be established 

B Definlt ors 

1 A grievance shell mean a complamt by an employee(s) and/or Association that there has 
been as to him (them) a violation, misinterpretation or inequitable application of ar.y of the 
provisions of the Agreement. Board policy or administrative practice governing or affecting 
employees However, the term “grievance" shall not apply to: 

a. A method of review prescribed by law. or 

b. Any rule or regulation of the State Commissioner of Education; or 

c. Any by-law of the Board of Education; or 

d. Any matter which according to low is either beyond the scope of the Board authority or 
limited to unilateral action by the Board alone; or 

e. A compla nt of a non-tenure teccher/nurse which arises by reason of his/her net bcino re¬ 
employed; or ^ 

f. A complaint by any certificated personnel occasioned by appointment to or lack of 
appointment to. retention in or lack of retention in ony position for which tenure is either not 
possible or not required. 

A grievance to be considered under this procedure must be initiated by the employee^) within 
fifteen (15) school deys of Its occurrence. If such grievance is not submitted within the allotted 
time, it shall be considered waived. 


16 






In the event a grievance Is filed at such times that is cannet be pracessed through all the 
steps m this grievance procedure by the end of the school year, and, if left unresolved until the 
beg nrung of the following school year, could result in irreparab'e harm to a party in interest, the 
time limits set forth herein shall be reduced so that the grievance procedure may be exhausted 
pnor to the era of the school year or as soon thereafter as is practicable 

3 The teacher/nurse ‘organisation' recognised by the Board os the official and exclusive 
representative for the professional teachers ond nurses of this school district shall in oil instances 
be the Little Ferry Education Association. 

C. Procedure 

1 Any individual member or group of individuals of the professional staff shall hove the right 
to present a grievonee (as defined in Definitions) to be processed as per following agreement 

2 Ir, presenting his/her (their) professional grievances the member(s) of the staff shall be 
cisured freedom from prejudicial action in presenting his/her (their) oppeal 

3 The members) sho l have the right to present his/her (their) oppeal or to designate the 
Association's representatives with him/her (them) ot ary step in his/her (their) oppeal. 

STEP ONE- Ar.y professional employee(s) who hcs (hove) o grievance shall first present it to 
his/her (their) Principal verboily or in writing in on ottempt to resolve the matter at thot level. 

STEP TWO If the matter is rot resolved to the satisfaction of the aggrieved employee(s) within 
five (5) school days, he/she (they) shall set forth his/her (their) complaint in writing to the 
Superintendent of Schools for reviewing the grievance, with a copy to the Association The 
grievance shall be prepared in the following form: 

a. The noture of the grievance 

b. The nature ond extent of the injury, loss or inconvenience. 

c. The results of previous discussions 

d. His/her (their) dissatisfaction with decisions previously rendered. 

The Superintendent shall ottempt to resolve the grievance cs quickly os possible and shall moke a 
written decision within ten (10) school days of the receipt of said grievance. Said decision shall be 
delivered to the person filing the grievance if present in school, ond, if not present moiled to said 
person. The Principal shall receive a copy of this decision. 

STEP THREE: If the grievance is not resolved to the employee's^) satisfaction, he/she (they) 
may reguest a review by the Board of Education. The reguest sholl be submitted within five (3) 
school days, in writing, through the Superintendent of Schools who shall ottoch all related papers 
ar. forward the reguest to the Board of Edueotion. The Board, or a committee thereof sholl 
review the grievance and shall, at the option of the Board, hold a hearing with the employee(s) and 
render a decision in writing within thirty (30) calendar days of receipt of the grievance by the 
Board or of the date of the hearing with the eroployee(s) whichever ccroes later. 
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, ' e ° 9 9 rievcd e ™ployee(s) is (ere) not satisfied with the 

d,spos,t,on of h,s/her (their) grievance, he/she (they) may within five (5) school days, request in 

IT 9 ' I* 7 Association submit the grievance to the Public Employees Relations Commission 
(hereinafter referred to as PERC). 

PERC Ilthin , f°/* a,i °finf e ^ i ?! +hat : he 9nevanCe ' 5 mer,torious ' '* "=V submit the grievance to 
nf£J« ™ 7 7 77' d0yS ° f,er rC£eipt ° f ° re<,u “ l b * ,he ogrieved person(s). Both 

^ w ♦? d ‘ Y lHe pecen ” 1,endofi ®'>s «>< PERC in order to reach an aoreeoble solution 

Should the Association take no oction on behalf of the member, the member may' proceed to take 
actions open to them under the New Jersey State Law. 

D. The arbitration sha I be bound by the provisions of this Agreement ond restricted to the 
application of the facts presented in the grievance. The arbitrator shall not hove the outhority to 
odd to. modify, detract from, or alter in any way. the provsians of this Agreement or any 
amendment or supp’ement thereto. 

The arbitrator shall only be permitted to heor one (I) grievance on only ore (1) issue per arbitration 
No multiple grievance arbitrate will be permitted ur.ess by written consent by the Board of 
education and the Association prior to the commencement of the arbitration. 

E. No reprisals of any kind shall be taken by the Board or by any member of the Administration 
aga nst any party in interest, any building representative, ony member of the Association or any 
other participant m the gnevar.ee procedure by reason of such participation 

F All documents, communications, ond records deal ng with the processing of a grievance shall be 
filed in a seporote grievance file and shall not be kept in the personnel file of ony of the 
participants. 9 

6 All meetings and hearings under this procedure sha I not be conducted in public and shall include 
only such parties in Interest and their designated or selected representatives heretofore referred 
to in this Article. 

H. Nothing herein contained shall be construed os limit ng the right of ony teocher/nurse having a 
grievance to discuss the matter informally w.th any appropriate member of the Administration, ar.d 
hovlng the grievance adjusted without ony intervention of the Association, prov.ded the adjustment 
's not inconsistent with the terms of this Agreement ond that the Association has been given the 
opportunity to be present at such adjustment ond to state its views 

Article XVI 

PROTECTION OF TEACHERS’ PROPERTY 

The Board shall assist the teachers/nurses to recover under insurance policies held by the 

frTrr 7 u 1“ ° r uT *° c,0,hiB9 ° r other person3 ' P ro P ert V " here soid ,0 « op damage is 

incurred while the teacher/nurse is on duty in the school, on the school premises, or at a School- 
sponsored activity, provided the loss or damage is not due to the teacher's/nurse’s negl.gence 


IS 




Article XVH 


CHECK-IN PROCEDURE 


necus^ “ Si0n f • t “ chEri/ ™"« = re expected to devote to their assignments the time 
AgrSZt responsibilities Teochers shod sign-in ot 8 05 om for the term of this 


Article XVHI 

PREPARATION TIME 


A Eoch teocher/mirse sholl receive five (51 oe-cds tn r h.-rd.-ca f::r 

of preporation time per week (minimum of 200 minutes per week). 

8 . During the term of this Agreement, some teockers/nurses mcy be scheduled for more 
preparation tune than the minimum described in Paragraph A. 

c. Pert time teoehers/r.urses shell be provided preparation time on a pro rata besis. 

0 . Prepcrction time may be reduced as a result of a shortened workweek 

E In the event of on emergency, teachers/nurses who ere scheduled for more than the 
minimum preparation time described in Porcgraph A above may be required to perform other 
professional duties during scheduled preporation time. 

f. Should the performance of the cbove mentioned professional duties couse cn individual 
teacher/nurse to fall below the minimum preporation time per week as described in 
Paragraph A scid teachers/nurses must still receive on overage of the appropriote minimum 
preparation time per week over the remainder of the school year 


Sr- 




Fcfcrrcd 1: as > 


l a ** il m c c utr r cd 


r ^ 4i ro ‘ jgh r i vh l s - Ms hereb y 


*e* e »- ghoH rece +v 


c vefy fjl i- iurse 

~ * f ' ^ L ' ' "° ° Bt °* 3 t , t , • Jffuc , u „ o0 , 

- teacher5»wh o-a« e<nec<c } 

. f Q 'nyr i es : C J l.q I u, . - v y fe, irc’ufid i >. Miu .^ 

!?”!??■" ^ *** ** rtrwti f rtp ede^ev^eems 

,!. W . :r ' ? r ******* besed cit i wves unde n- ehe-ultimcte d i restitr. s < d . e - jthe-rfv »f 

, f t lucpru tl fiMut Ceet: « . s j . n r r.MdP a f Ih.w S rt i -V ^atl net Ll 

^ o n.- inn C. The p r. 

Article XIX 

DIS MISS A L PRC?CEDUR G TEACHER HOUR.A 

-n. - Sg?UlT ; b . L !. -h r’l be 3 15 P If., cn . M^ yr ^u e sdey 

™ ' ^-^-^ : Teachers/rurses she'. tTT^T^Z 

b u.ldmo or room at least ten (10) minutes before the start of the school day. Teachers/nurses 
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shall remain at their assigned building or room fifteen flg) n nu*es cfter the erd of the 
— 0n r^rstieys. end Fridays The Wedresdav .teccher dsrvsscl t,m> -i: 

lr ' C —;- S . ^' . or.d ur^r,cr.oyc. —ir e eforemertisred t mes before the start erd after the er.d 

£I. the student dqy shall be ror.-studer.t corraqt ti rn^ The current sign-out time is 3:20 pm. except 
tor Wednesday, when the sign-out time is +00 pm. 


Article XX 


SCHOOL CALENDAR 


The School Calendar for JG132016-S*M-2017 J 2017-2016 a nd 23*42018-3036-2019 <h„H be set 
forth in a schedule which Is annexed to this Agreement, mode o port hereof, end incorporated 
herein by reference os though set forth at length. The teochersVnurses' school year shall be one 
hundred e-ghty^vroeiohty^tv/o (182) days, A teacher's year shall be increased by one additional day 
provided that the said day is devoted to in-service training for the cert f,ed employees which in- 
service training shod qualify towards a teacher's 100 hours of teacher's credits. The calendar shall 
provide three (3)I one-sessicn days prior to recess or holidays Any suggestion for changes to the 
School Coler.dar by the Association must be mode to the Administration by April I*' of each year 
preceding the School year in order that the Administration may present all of the possible 
alternat ves for deciding a co erdor to the Board. The Board reserves the right to make such 
changes in the School Calendar as it deems to be in the best interest of the educotion of the 
children under ,ts jurisdiction. The members of the Associotion will rece ve o copy of the co'endar 
for the folia wing school yecr as scon as it is approved by the Board. 


The School Calendar shall include up to three (3) night meetings per year, each meeting 'osting 
no more thon two (2) hours. One meeting will be 'Open House', one meet ng 'Bock-to-School Night* 
or.d the other meeting shod be for whatever the Board deems oppropriate. Teachers/nurses at 
night meetings w.'l receive compensatory time off for every meeting by having school close early 
The Associotion will hove input regarding days of early closing which need not be the day of the 
evening meeting. 1 


Article XXI 

SEVERANCE PAY PLAN 

Whenever a teocher/nurse shall retire from employment in the Little Ferry School District 
of ter completing an uninterrupted, continuous service in said district for the minimum of any of the 
period of years set forth in the schedule below, (where an approved leave is granted by the Board 
of Education, such leave shall not be deemed to couse an interruption of such service, but such 
leave time shall not be counted os part of the years required to be benefited thereby) the Board 
shall poy to such retiring teacher/nurse compensation based upon the schedule of completion of 
years set forth in the schedule below. However, such payment to such retiring teacher/nurse shall 
only be paid to such teocher/nurse on and after the withdrawal of such teacher from the State of 
New Jersey Teachers' Pension ond Annuity Fund. Compensation shall be paid to such retirinq 
teocher/nurse meeting the condit,on pursuant to the following formula 
Fe n - »h e y ear s July 1 3009 —June-30. 2311; 
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Alter cswsietia* sf«—— 




3-4 or mere years- 

- $*tS>OJ.UQ 

-$40-000 00 


F i f the yeei » 3 -j Fti l y - l, .> 2011 threjg k- Mey Ife. 3013 Jure 3Q, -3£1» 
Af^ r completion of. Comoensptifln 


25-30 years $3,000.00 

31-33 years $3,500.00 

34 or more years $4,000.00 


Article XXII 


PROFESSIONAL STAFF EVALUATION 


In accordance with the policy of the Litte Ferry Boord of Education, oil prefer oral staff 
members are to hove annual evaluations consistent with the pol.cy and provisions of the New Jersey 
State Board of Education rules and regulations The evocation process shall be conducted by staff 
members who ere appropriately certlf ed The build ng principal, or his/her appropriately certified 

t e * ell COnduct the evo ' uatlv * process The teachers' evaluations will be consistent with the 
eaeher Effectiveness and Accountably for the Ch Idren of New Jersey Act (TEACH NJ) 
OLLi, A . 1BA:6-U7 St Bl- 


Article XXIII 


SUCCESSOR A&REEMENT 

^ ret ° °3 ree f0 meet ot reasonable times to negotiate a successor Agreement in good 
tai h. The Board and Association each agree to appoint properly authorized representatives to 
meet in private and confidential sessions with the representatives of the other party. 

Negotiations shall commence with a procedural session on or before October 1. 2018 to establish 
items such as the following' 

limes and dates of meetings; Procedure for presentation of proposals, and Procedure for 
presentation of additional proposals and counter-proposals. 

Article XXIV 


ocr akA piLJLTY and SAVINGS 


f ony provision of this Agreement or the application of any such provision to ony employee or 
group of employees Is either held to be contrary to law or is in fact contrary to law. the invalidity 
of such provision shall not m ony way effect the other provisions of this Agreement, which said 
provisions shall continue in full force and effect. 
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Article XXV 


FULLY BARGAINED PROVISIONS 


This Agreement represents and incorporates the complete ond fine 
settlement by the parties of all borgoinoble issues which were or could have 
negotiations. 


understanding and 
been the subject of 


Article XXVI 
EFFECTIVE DATE 

™™' S / 9r ,!!T ent Sha , U COr, "’ lie in fu " farce o™ 1 without charge until complete of the 

22 SC ^“ , y “ r * (os per New Jer “y st «e Law) through June 30. 201** and shall not 
both ^ * ° r ‘ n PCrt by thC PCr,iti - except by instrument, in writing. duly executed 


In witness whereof, the parties have hereunto 
first above written. 


set their hards and seas all on the day and year 


little ferry education 

ASSOCIATION 


LITTLE FERRY BOARD of 
EDUCATION 


By: Elaine Shields, President 
President 


b Y ; Rev Voris&k As Jygh 


ATTEST: 


ATTEST: 


by. Ellen Monane Secretory 

Sccrafi'e . 


by: RrP au! V i njuss Frark 
Acting Board Secretary 


z x 











SALARY GUIDES 
SCHEDULE A 

2015/16 Salary Guides 



2016/17 Salary Guides 



Increment 948 at MAX 
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SALARY GUIDES 
SCHEDULE A 


2017/18 Salary Guides 



Increment plus 200 
1,037 


2018/19 Salary Guides 



Increment plus 275 

1,200 
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SCHEDULE B 

STIPENDS for EXTRACURRICULAR ACTIVITIES 


Activity 


After School Detention 


Boys' Basketball Coach 


Eigh th Grade Advisor 

Eighth Grade Production 

Eight Grade Assistant 


Girls’ Basketball Coach 


Girls' Volleyball Coach 


*I&RS Members (51 


Memorial School Fund Advisor 


Safety Patrol 


School Store 


Student Government Advisor 

Yearbook Advisor _ 

Track Coach 


2016/17 


$2,500 

$2,500 

$ 2,000 


$2,000 


$1,000 


$2,500 


$2.500 


$ 2,000 


$ 2,000 


$2,500 


$ 1,000 


$ 2,000 


$ 2,000 


$2,500 


2017/18 


$2,560 


$2,560 


$2,048 


$2,048 


$1,024 


$2,560 


$2,560 


$2,048 


$2,048 


$2,560 


$1024 


$2,048 


$2,048 


$2,560 


2018/19 


$2,621 


$2,621 


$2,097 


$2,097 


$1,049 


$ 2,621 


$2,621 


J2097 


$2,097 


$2,621 


$1,049 


$2,097 


$2,097 


$2,621 


* k em !T S (S) Sh3 " meet aher sch ° o1 - The l&RS Committee shall be required to meet 
only once per month l&RS Comm ttee meetings shall end no later than S:30 pm. A teacher referring a 

if heoTshl s h f C °T Uee Sha " N ° T be r6qUired at,end the shjdcnt ' s l&R S Committee meeting. 
Committee ,H ? J reP ° rt ‘° ** Committee - ,f «“cher does NOT submit a referral to the 

DertaTn ie , ‘ heir 5,ljd = n t. '^en the teacher may be asked to attend the Committee meeting 

oa^hi end IK m ' teacher mav NOT be rcquired t0 S «V at any IR&S Committee meeting 

past the end of their contractual work day. 8 


**ChHd Study Team member ( 1 ): $100 


••CST: Attendance at l&RS meetings, one (1| member per meeting 
Dollar amount not to exceed $2,000 total without the approval of the 


as scheduled by each committee. 
Superintendent of Schools. 
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